
     Effective as of 12-20-06 
 
EQUAL OPPORTUNITY 
It always has been and continues to be Costco’s policy that employees should be 
able to enjoy a work environment free from all forms of unlawful employment 
discrimination. All decisions regarding recruiting, hiring, promotion, assignment, 
training, termination, and other terms and conditions of employment will be made 
without unlawful discrimination on the basis of race, color, national origin, 
ancestry, sex, sexual orientation, gender identity or expression, religion, age, 
disability, work-related injury claim, veteran status, political ideology, or any other 
factor which cannot lawfully be used as a basis for an employment decision. 
Individuals will be selected for promotion based on skill and ability. Where skill 
and ability are equal, then length of continuous employment will be the 
determining factor. 
 
Additionally, Costco prohibits unlawful harassment of its employees, applicants, 
or independent contractors in any form. Complaints of unlawful employment 
discrimination or harassment should be reported as discussed below in Section 
2.5. In cases where investigation confirms the allegations, appropriate corrective 
action will be taken, regardless of whether the inappropriate conduct rises to the 
level of any violation of law. No employee will suffer reprisals for reporting any 
incidents of unlawful employment discrimination. 
 
 
AMERICANS WITH DISABILITIES ACT 
It is Costco’s intent to fully comply with our duty to provide reasonable 
accommodations to allow people with disabilities to apply for and perform their 
jobs. If you have a disability that affects your job performance, let us know as 
soon as possible.  We will then discuss with you the reasonable accommodations 
we may be able to provide to enable you to perform the essential functions of 
your job. If you become unable to perform your essential job functions, even with 
reasonable accommodation, we will assist you in identifying other jobs that may 
become available and for which you may be otherwise qualified.  If you feel the 
above policy is in any way violated, we encourage you to use the Open Door 
Policy and report such violation to management. 
 
 


